HEALTH & SAFETY POLICY

Fostering Support Ltd (FSL) recognises, and accepts, its responsibility, under
various legislation, including the Health & Safety at Work Act 1974, the
Management of Health & Safety at Work Regulations 1992 and the Health and
Safety (Consultation with Employees) Regulations 1996 to carry out suitable
and sufficient risk assessments, provide, maintain and monitor and review safe
and healthy working conditions, equipment and systems of work, in so far as is
reasonably practicable, for all employees and volunteers involved. FSL
recognises, and accepts, responsibility to provide such information, training and
supervision as is necessary for this purpose.

FSL also accepts responsibility for the health and safety of other people who
use the facilities of the organisation and for anyone who may be affected by
the organisation’s activities.

FSL will ensure that all reasonable precautions are taken to comply with
statutory requirements and approved codes of practice, presently in use, with
any new legislation, or amendments, which may be introduced under both
British and European law.

This policy will be kept up to date, particularly as the organisation changes in
nature and size. In order to ensure this the policy and the scope of the

organisation will be reviewed on a yearly basis.
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